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MANAGERS/COACHES DISCIPLINE PROCEDURE

The President and Officials of Chino Hills Little League select managers and coaches, and though the assignments are 
filled by volunteers it should be noted that managing and coaching a baseball team is a great responsibility and a 
privilege. Managers and coaches should pos
be able to teach the fundamentals of baseball with an emphasis on teamwork, good sportsmanship and discipline.

The trust of the parents in our community is given to each individual manager and coach. Therefore, Chino Hills Little 
League Officials will hold managers and coaches to the highest standards. Chino Hills Little League has a zero tolerance 
for any misconduct by managers and coaches. Managers will be held accountable for the actions of their players and 
coaches during any Little League activities.

To ensure we have the highest level of role models for the children participating in all Chino Hills Little League activities, 
the following discipline procedures have been established. (These procedures may be used as guidelines when 
disciplining any league volunteers, parents, players and up to and including members of the Chino Hills Little 
League Board of Directors).

MANAGER/COACH DISCIPLINE PROCEDURES

Managers/Coaches shall acknowledge receipt of the discipline procedures prior to accepting a position as a manager or 
coach. The discipline procedures will be strictly enforced and are not open to interpretation by any coach or manager. The 
procedures established are exclusive to Chino Hills Little League. The 2021 Little League Baseball Official Rule Book 
shall be used as the official rule guidelines. Final interpretation of any rule shall be the responsibility of the Chino Hills 
Little League Board of Directors.

The Three Strike Rule:
I. 1st Offense the manager or coach will be given a verbal warning by League Board Members.                 

Note: Verbal warnings will be given at the direction of the League President or Executive Vice President. 
Whenever possible, two board members should address the verbal warning, one of which should be 

VP). If logistical needs or 
unforeseen circumstances exist preventing the warning to be given in person, at the discretion of the
League President a verbal warning may be given by phone or email by the League President, Executive 
Vice President or the involved Division VP.

II. 2nd Offense will require the involved manager or coach to be brought before the Chino Hills Little League Board 
to appropriately address the issue. Pending on the outcome of this meeting, the involved coach or manager may 
be placed on probation for the remainder of the season and/or suspended for a time period deemed appropriate 
for the offense, as voted by the board of directors. (Managers may be asked to appear as witnesses if their 
coaches are involved in any kind of misconduct).

III. 3rd Offense will require the involved manager or coach to be brought before the Chino Hills Little League Board 
for possible removal or appropriate suspension. The terms of any penalties will be discussed and voted by the 
Chino Hills Little League Board of Directors. Violators will be allowed due process as
Constitution. Managers may be asked to appear before the board on behalf of any of their coaches involved in 
misconduct.

IV. The Chino Hills Board Members shall notify the President or Executive Vice President via personal 
communication, prior to enforcing the Manager/Coach Discipline Procedures on any individuals (whenever 
practical). The normal chain of command should include Divisional Vice Presidents as the first line when enforcing 
the discipline procedures. Any blatant misconduct that endangers any individual(s) should be addressed 
immediately and notification can be made when reasonable. The following are just a few examples of misconduct 
or inappropriate behavior that would fall under the guidelines for discipline enforcement:
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Note: The Chino Hills Little League Board reserves the right to discipline or suspend any Manager or Coach for any 
action or activity that is detrimental to our league and may bypass the Three Strike Rule for any offense(s) deemed 
serious enough to require immediate suspension or expulsion.

a) If a manager or coach becomes involved in any type of misconduct to include: outburst against league officials in 
public, including other umpires, managers and coaches.

b) The use of abusive language toward anyone involved with the league, in public or private that is linked to Little 
League activities.

c) Any physical or verbal gestures that would be deemed inappropriate by league officials.
d) Any inappropriate conversation that takes place around children or that offends any involved or uninvolved 

individual(s).
e) Any violation of the Local and Official Little League Rules. Note: Failure to comply with player(s) minimal playing 

rule may result in the suspension of the manager for his/her next scheduled game. This includes playoffs, 
tournaments and All star games. For example, if a manager fails to comply with the minimum playing rule for a 
player on the last game of the regular season and he/she is the All star Manager/Coach, the suspension will take 
place during the 1st All star game. The player(s) not given the entire minimal playing time shall start his/her next 
scheduled game and play a minimum of three defensive innings before being substituted and will not sit out 
consecutive innings after this requirement has been met. Failure to comply with this remedy will result in 
additional suspension(s) or expulsion. This rule will also apply to any violation of pitching rules and the eligibility of 
a pitcher used during a league game that exceeds maximum innings or pitches allowed in a week or pitching 
without required rest period.

f) Any physical or verbal threats against any individual involved in our league.
g) Failure to comply with any official league directives, including schedules, modification of schedules and or 

amendments to local rules.
h) Suspensions are defined as not being able to attend the game in any capacity. This includes as a spectator in the 

stands. Suspended individuals shall not be present at the ballpark where the game is taking place. If 
circumstances exist related to a sibling playing at an adjacent field the sanctioned individual may be allowed to 

with this rule will result in the forfeit of the game and possible ban from the league for the individual involved.
i) Managers and coaches are reminded to leave all personal conflicts with other league managers, coaches or 

officials far away from any activities involving Little League Baseball. Managers and coaches are reminded to 
have their player(s) cheer for their own team, and not to make any kind of derogatory gestures or remarks toward 
the opposing teams, including spectators.

Managers should highly encourage parents and spectators to do the same. This will avoid some of the unfortunate 
incidents that have occurred in the past. Managers and coaches are reminded to work with each other. Coaches and 
managers should pass along any game related information to each other (i.e. eligibility of an individual pitcher based on 
the number of innings or pitches pitched that week). This again avoids conflicts and the information should be made public 
to all league officials that inquire.

The objectives of these procedures are to deter individuals from conducting themselves in any inappropriate manner and 
to ensure that every Little Leaguer enjoys his/her experience. These procedures are effective immediately. Please sign 
the attached ACKNOWLEDGEMENT OF RECEIPT FORM.

Sincerely,
John Rohde
President,
Chino Hills Little League



18

CHINO HILLS LITTLE LEAGUE 2021
ACKNOWLEDGEMENT OF RECEIPT FORM

MANAGERS/COACHES DISCIPLINE PROCEDURE

ACKNOWLEDGEMENT OF RECEIPT

I acknowledge receipt of a personal copy of the Manager/Coaches Discipline Procedures. As a manager or coach of the 
Chino Hills Little League, I agree to abide to these procedures.

Name: ________________________________________ Date:_______________________________________

Signature: _____________________________________


